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Moora Metodu ile Bir Isletmenin is Basvurularinin Degerlendirilmesi
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Ozet- Nitelikli personel belirlenmesi isletmelerin insan kaynaklar1 biriminin en temel gorevlerinden biridir. Endiistrilesme ve
nifusun artmasi igletmelerin uygun calisan1 bulma noktasinda alternatiflerini ¢ogaltmaktadir. Bu durum is basvurularinin
degerlendirilmesi esnasinda bir¢ok kriterin ayn1 anda tutarl bir sekilde degerlendirilmesini zorlastirmaktadir. Bu ¢alismada bir
isletmenin is bagvuru siirecindeki adaylarin degerlendirilmesi problemi ele alinmistir. Uygulamada birgok kriteri ayni anda
degerlendiren MOORA(Multi-Objective Optimization by Ratio Analysis) metodu ile bagvurular degerlendirilmistir. Metodun
uygulanmasi ile aday personellere ait MOORA metodu siralamasi elde edilmig ve igletme i¢in en uygun personelin se¢imi
saglanmustir.
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Evaluation of Job Applications by Moora Method

Abstract- Determination of Qualified personnel is one of the most basic tasks of the human resources department of enterprises.
Increasing industrialization and population increase the alternatives at the point of finding suitable workers. This makes it
difficult to assess many criteria consistently during the evaluation of business applications. In this study, the problem of assessing
candidates for an applicant in the job application process is addressed. Applications were evaluated using MOORA (Multi-
Objective Optimization by Ratio Analysis) method, which evaluated many criteria at the same time. In the study, the MOORA
method ranking of the candidate staff was obtained and the most suitable staff was selected for the enterprise.
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