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Ozet- Bu calisma calisanlarin  orgiitsel baghlik ile mutluluk diizeyleri arasindaki iliskiyi incelemeyi
amaglamaktadir. Orgiitsel baghlik, orgiit iiyelerinin, érgiitiin amaclarina ve hedeflerine giiclii bir sekilde inanmas1
ve onlar1 kabul etmesi, 6rgiitiin faydasina olacak sekilde kendisinden beklenenin iistiinde ¢aba gdstermeye hevesli
olmas1 ve orgiitiin bir calisani olarak calismaya devam etmeyi kuvvetle arzu etmesidir (Ozdash vd., 2009).
Mutluluk ise, Biilbiil ve Giray’a gore (2011), kisinin olumlu duygular1 daha fazla, olumsuz duygulari daha az
hissetmesi ve hayattan yiiksek diizeyde doyum almasi olarak tanimlanmaktadir. Calisanlarin orgiitsel baglilik
diizeyleri, Meyer ve Allen (1984, 1997) tarafindan gelistirilen Orgiitsel Baglilik Olgegi; mutluluk diizeyleri de
Oxford Mutluluk Olgegi-Kisa Formu ile dlciilmiistiir. Arastirma anketleri, Pamukkale Universitesi akademik ve
idari pozisyonda calisan 165 katilimcidan kolayda ornekleme yontemi kullanilarak elde edilmistir. Orgiitsel
bagliligin mutluluk diizeyi {izerindeki etkisini tespit edebilmek i¢in Dogrusal Regresyon Analizi uygulanmistir.
Arastirma bulgularina gore, orgiitsel bagliligin ¢alisanlarin mutluluk diizeyi tizerinde pozitif yonlii anlamli bir
etkisinin oldugu belirlenmistir.
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A RESEARCH ON THE RELATIONSHIP BETWEEN
ORGANIZATIONAL COMMITMENT AND HAPPINESS
LEVELS

Abstract- This study aims to examine the relationship between employees' organizational commitment and
happiness levels. Organizational commitment means that members of the organization strongly believe in and
accept the organization's goals and objectives, to be willing to work on what is expected of them and desperately
wants to continue to work as an employee of organization (Ozdash vd., 2009). Happiness is, according to Biilbiil
and Giray (2011), defined as one feels more positive emotions, less negative ones and high level satisfaction
which is taken from life. Organizational commitment levels of employees were measured by Meyer and Allen
(1984, 1997) Organizational Commitment Scale; happiness levels measured by the Oxford Happiness Scale-Short
Form. The research questionnaires were obtained from 165 participants who were working in the academic and
administrative positions of Pamukkale University using sampling method easily. Linear Regression Analysis was
applied to determine the effect of organizational commitment on happiness level. The research findings
determined that organizational commitment have a positive significant effect on employees' happiness level.
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